GEORGE MASON UNIVERSITY
COLLEGE OF EDUCATION AND HUMAN DEVELOPMENT
INSTRUCTIONAL DESIGN AND TECHNOLOGY (IDT)
EDIT 401 (section 001)
Introduction to Learning Technologies (3 credits)
Fall 2014
Fairfax

Course Syllabus

Professor:
Name: Richard A. Reo
Office: Prince William Campus, OB-226
Phone: (703) 993-8536
Email: rreo@gmu.edu
Office Hours: After class and by appointment by phone or via Bb Collaborate

Course Description
Provides an overview of the field of learning technologies, including its history, theoretical foundations, design
processes, and technologies. Illustrates how learning technologies can be applied in a variety of teaching and
training contexts including e-learning, educational software, instructional design, corporate training, and
curriculum development.

Learning Objectives
The objectives of this course are to:
• Become familiar with the history and current state of the learning technologies field
• Identify and explore the conferences, organizations, and resources related to the field of learning
technologies
• Become familiar with basic instructional design process, practices, and learning theories

Professional Standards
This course adheres to the standards established by the Association of Educational Communication and
Technologies (AECT).
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Standard 1 – Design
1.1 Instructional Systems Design (ISD)
1.1.1 Analyzing: process of defining what is to be learned and the context in which it is to be learned
1.1.2 Designing: process of specifying how it is to be learned
1.2.3 Developing: process of authoring and producing the instructional materials
1.1.4 Implementing: actually using the materials and strategies in context
1.1.5 Evaluating: process of determining the adequacy of the instruction
1.3 Instructional Strategies
1.4 Learner Characteristics
2.3 Computer-Based Technologies
2.4 Integrated Technologies
3.2 Diffusion of Innovations

Required Texts
Anglin, Gary J. (2010). Instructional Technology: Past, present, and future (3rd edition). Englewood, CO:
Libraries Unlimited, Inc.
Reiser, R., & Dempsey, J.V. (2011). Trends and Issues in Instructional Design and Technology (3rd edition).
Boston, MA: Pearson.

Course Resources
American Society for Training and Development
Association for Educational Communications and Technology
International Society for Performance Improvement
International Society of Technology in Education
EDUCAUSE
Association for the Advancement of Computing in Education
The Sloan Consortium
Consortium of School Networking
eLearning Guild

http://www.astd.org
http://www.aect.org
http://www.ispi.org
http://www.iste.org
http://www.educause.edu
http://www.aace.org
http://sloanconsortium.org
http://www.cosn.org
http://www.elearningguild.com

Library resources: http://infoguides.gmu.edu/edutech

Nature of the Course
Start and End Date: 08/25/14-12/17/14
Times: 7:20pm – 10:00pm
that meets online throughout the semester, with

DELIVERY METHOD:
EDIT 401 is a hybrid section that will be delivered in blended format: roughly 10 weeks of in-class meetings on
8/25, 9/8, 9/22, 9/29, 10/13, 10/20, 10/27, 11/3, 11/24, & 12/8, and 5 weeks online) using the Blackboard
learning management system (LMS) housed in the MyMason portal. You will log in to the Blackboard course site
using your Mason email name (everything before “@masonlive.gmu.edu) and email password. The course site
will be available on Monday, 8/25, by the start of class at 7:20 pm.

EXPECTATIONS:
•

Log-in Frequency: We may meet asynchronously or synchronously online on the weeks we are out of
the classroom. The schedule will be posted in Bb. Refer to the appropriate bullet below:
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Asynchronous: Students must actively check the course Blackboard site and their GMU email for
communications from the instructor, at a minimum this should be 4-6 times per week.
o
Synchronous: Students must log-in for all scheduled online synchronous meetings.
Participation: Students are expected to actively engage in all course activities throughout the semester,
which include viewing of all course materials, completing course activities and assignments, and
participating in course discussions and group interactions.
Technical Competence: Students are expected to demonstrate competence in the use of all course
technology. Students are expected to seek assistance if they are struggling with technical components of
the course.
Technical Issues: Students should expect that they could experience some technical difficulties at some
point in the semester and should, therefore, budget their time accordingly. Late work will not be accepted
based on individual technical issues.
Workload: Expect to log in to this hybrid course on weeks out of classroom at least 4-6 times a week to
read announcements, participate in the discussions, and work on course materials. There are specific
deadlines and due dates listed in the CLASS SCHEDULE section of this syllabus to which you are
expected to adhere. It is the student’s responsibility to keep track of the weekly course schedule of topics,
readings, activities and assignments due.
Advising: If you would like to schedule a one-on-one meeting to discuss course requirements, content or
other course-related issues, and you are unable to come to the Mason campus, we can meet via telephone
or web conference. Send me an email to schedule your one-on-one session and include your preferred
meeting method and suggested dates/times.
Netiquette: Our goal is to be collaborative, not combative. Experience shows that even an innocent
remark in the online environment can be misconstrued. I suggest that you always re-read your responses
carefully before you post them to encourage others from taking them as personal attacks. Be positive in
your approach to others and diplomatic with your words. I will do the same. Remember, you are not
competing with each other but sharing information and learning from one another as well as from the
instructor.
o

•

•

•

•

•

•

Course Assignments and Examinations
1. Participation (10 points)
Students will be expected to participate in class discussions (face-to-face and virtual) and provide their
classmates with constructive feedback when asked to do so.
2. Industry Profile (25 points)
Students will profile a specific Learning Technologies industry (i.e. corporate training, educational software,
non-formal learning, etc.) by writing a 2-page description, identifying at least one company/product,
professional association, conference, and job description (entry-level, mid-level, or executive level).
3. Practitioner Interview (20 points)- Students must conduct and document an interview of a professional in the
field of Learning Technologies. Students should focus specifically on the following:
 professional and educational background of the person you interview
 type of organization
 philosophy and purpose of organization
 person's role in the organization
 person's duties and responsibilities
 required skills, education and training
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day-to-day operations and tasks
range of compensation (if available).

4. Learning Technologies Paper (25 points)
Students will write a paper about a topic or an aspect of learning technology. The paper must be 10 double
spaced pages, include at least 10 references, and be in APA format. Students will also make a 10-15 minute
presentation of their paper.
5. Chapter Presentation (20 points)
Students will give a 15-20 minute presentation on a chapter(s) from the texts; using slides and/or other visuals
aids.

Grading Policy and Performance-based Assessment:
Grades are assigned using a ten point scale, and no plus or minus grades are given:
A= 90 – 100 B = 80 – 89.9 C= 70 – 79.9 D= 60 – 69.9 F= 0 – 59.9
Late assignments will be penalized 10 percent for each class session past the due date.

Paper Content
(10)

Paper
Organization (5)

Evidence and
References (5)

Presentation (5)

Exceeds Expectations
(-0%)
(a) exceptionally
demonstrates deep thought
about the integration and
syntheses of previous
academic and professional
experience.
(b) Paper exceptionally
demonstrates and includes
relevant evidence of insights
and synthesis
(a) exceptionally
demonstrated critical thinking
and understanding of IDD
concepts, processes, and
research
(b) is reflective,
developmental, integrative,
and contextual.

Meets Expectations
(-10%)
(a) demonstrates deep
thought about the integration
and syntheses of previous
academic and professional
experience.

includes references and
evidence that is exceptionally
presented, synthesized, and
incorporated
clear, informative, and good
structure. Excellent use of
text, graphics, and
demonstrations

includes references and
evidence that is clearly
presented, synthesized, and
incorporated
clear, informative, and good Hard to follow and not well
structure. Good use of text,
organized
graphics, and demonstrations

(b) Paper clearly
demonstrates and include
relevant evidence of insights
and synthesis
(a) clearly demonstrates
critical thinking and
understanding of IDD
concepts, processes, and
research.
(b) is reflective,
developmental, integrative,
and contextual.

Needs Improvement
(-20)
(a) contains little or no
evidence of reflective thinking
about the integration and
syntheses of previous
academic and professional
experience.
(b) Paper is lacking evidence
of insights and connection to
scholarly research.
(a) does not clearly
demonstrate critical thinking
and understanding of IDD
concepts, processes, and
research.
(b) lacks understanding in one
or more of the following:
reflective, contextual,
developmental, integrative.
lacks adequate references or
evidence is not clearly
supported, reliable, or valid.

Class Make-up Policy:
If George Mason University is closed due to inclement weather on the day of class, the class will not be held.
Material missed due to the cancellation of the first 3-hour class will be incorporated into the remaining class
sessions. Should a second 3-hour session be canceled, all remaining class sessions will be 15 minutes longer.
All subsequent classes missed will be rescheduled.
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Course Topics and Schedule
WEEK 1
Aug 25

•
•
•
•
•

Welcome, Introductions, Overview of
Division of Learning Technologies
Syllabus
Assess student prior knowledge of the field
Chapter selections
Defining the Field

Sept. 1st -- Labor Day – No Class Meeting
WEEK 2
• Preparation for Chapter presentations
Sept. 8
o Teaching tools
o Wiki, PPT/Prezi, Collaborate
• Select Industry Profile
• Review professional orgs websites

•
•

Anglin ch. 1 & 5
Reiser & Dempsey ch. 1-3

•
•

Anglin ch. 14-15
Reiser & Dempsey ch. 4-13

WEEK 3
Sept 15 (v)

•
•

Preparation for Chapter presentations
Select Practitioner to Interview

•
•
•

Anglin ch. 6, 8, 10
Reiser & Dempsey ch. 14-13
Online Discussion #1

WEEK 4
Sept 22

•
•
•
•
•

Mini-lecture Theories and Models
Theories and Models (Student Pairs)
Evaluation (Student Pairs)
Discuss Industry Profile
Discuss Practitioner Interview

•

Reiser & Dempsey ch. 14-22

WEEK 5
Sept 29

•
•
•
•

Performance Improvement (Student Pairs)
Trends & Issues in Various Settings (Pairs)
Discuss Industry Profile
Discuss Practitioner Interview

•
•
•

Anglin ch. 23-24
Reiser & Dempsey ch. 23-38
Guest speakers

WEEK 6
Oct. 6(v)

•
•

Complete Industry Profile
Complete Practitioner Interview

•
•

Supplemental reading
Online Discussion #2

WEEK 7
Oct. 13

•

Global Trends & Issues (Student Pairs)

•

Guest speakers

•
•

Global Trends & Issues
Getting an IDT Position (Student Pairs)

•

Present & Submit Industry Profiles
Submit Practitioner Interview
New Directions (Student Pairs)
Current Issues (Student Pairs)
Library Presentation
Horizon Report
Discuss Paper topics
Paper progress report
Work on Paper
Paper Progress report
Work on Paper

•
•

TBD

•

TBD

WEEK 11
Nov 10(v)
WEEK 12
Nov 17(v)

•
•
•
•
•
•
•
•
•
•
•

http://www.youtube.com/playlist?list
=PLF25A8B6ECE5DF4DB
Guest speakers

•

Online Discussion #3

•

Online Discussion #4

WEEK 13

•

Student Presentations

•

TBD

WEEK 8
Oct. 20

WEEK 9
Oct. 27
WEEK 10
Nov 3
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Nov. 24

•

Guest speakers

WEEK 14
Dec. 1 (v)
WEEK 15
Dec 8

•

Student Presentations

•
•
•

Student Presentations
Course Evaluations
All work must be submitted by 12/8

•

Synchronous presentations

GMU Policies and Resources for Students
•
•

•

•

•
•

•

Academic integrity (honor code, plagiarism) – Students must adhere to guidelines of the George Mason
University Honor Code [See http://oai.gmu.edu/the-mason-honor-code/ ].
Communication – Students are responsible for the content of university communications sent to their
George Mason University email account and are required to activate their account and check it regularly.
All communication from the university, college, school, division, and program will be sent to students
solely through their Mason email account. Students must follow the university policy for Responsible Use
of Computing [See http://universitypolicy.gmu.edu/policies/responsible-use-of-computing/]
Counseling and Psychological Services – The George Mason University Counseling and Psychological
Services (CAPS) staff consists of professional counseling and clinical psychologists, social workers, and
counselors who offer a wide range of services (e.g., individual and group counseling, workshops, and
outreach programs) to enhance students’ personal experience and academic performance [See
http://caps.gmu.edu/].
Office of Disability Services – Students with disabilities who seek accommodations in a course must be
registered with the George Mason University Office of Disability Services (ODS) and inform their
instructor in writing at the beginning of the semester http://ods.gmu.edu/].
Students must follow the university policy stating that all sound emitting devices shall be turned off during
class unless otherwise authorized by the instructor.
The Writing Center (Optional Resource) – The George Mason University Writing Center staff provides a
variety of resources and services (e.g., tutoring, workshops, writing guides, handbooks) intended to support
students as they work to construct and share knowledge through writing [See http://writingcenter.gmu.edu/].
University Libraries (Optional Resource) – The George Mason University Libraries provide numerous
services, research tools, and help with using the library resources [See http://library.gmu.edu/].

Professional Dispositions
Students are expected to exhibit professional behaviors and dispositions at all times.

Core Values Commitment
The College of Education and Human Development is committed to collaboration, ethical leadership,
innovation, research-based practice, and social justice. Students are expected to adhere to these principles.
http://cehd.gmu.edu/values/
For additional information on the College of Education and Human Development, Graduate School of
Education, please visit our website http://gse.gmu.edu/.
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